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INCIDENT OF SEXUAL VIOLENCE, SEXUAL HARASSMENT, OR
GENDER-BASED HARASSMENT OCCURS AND YOU
WANT TO DO SOMETHING ABOUT IT?

FILE A REPORT

2
AREYOU A
MANDATED REPORTER?

B

ETHICSPOINT ONLINE TITLE IX FILE A TITLE IX REPORT

3RD PARTY HOTLINE | 50 |INCIDENT REPORT USEEDU/DIVERSITY/TITLE-IX/REPORTING.ASPX

866-974-8411 USF.EDU/DIVERSITY/TITLE-IX
SECURE.ETHICSPOINT.COM
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PROCESS AFTER EVENT HAS BEEN REPORTED

EMAIL FROM THE TITLE IX OFFICE OFFERING INFORMATION SESSION
(DOES NOT START THE FORMAL COMPLAINT PROCESS. OPPORTUNITY
TO PROVIDE INFORMATION/RESOURCES, ASK QUESTIONS, AND DECIDE
IF YOU WANT TO MOVE FORWARD, OR STOP)

| |
MORE FORWARD? E‘
[ |

REPORT CLOSED. FORMAL INFORMAL
CAN OPEN AT LATER DATE, IF YOU CHOOSE COMPLAINT COMPLAINT
PROCESS PROCESS

Certain USF System employees, known as Campus Security Authorities (CSAs), are l ' S I i' “

mandated under federal law to report such crimes and their location per the Clery

uary 2018

Act. The victim’s name and identifiers are anonymous. CSAs include, but are not UNIVERSITY OF
limited to RAs, academic advisors and student activity coordinators. SOUTH FLORIDA

DIEO Jan



MANDATED

Who MUST report to DIEO or OSRR under the USF System's Policy:

Supervisory employees and Responsible Employees
ARE REQUIRED TO PROMPTLY REPORT ALLEGATIONS, REPORTS, OR INSTANCES OF SEXUAL HARASSMENT
(INCLUDING SEXUAL VIOLENCE) BY OR AGAINST ANY USF SYSTEM EMPLOYEE(S), STUDENT(S), OR GROUP(S).
SUPERVISORY EMPLOYEES AND RESPONSIBLE EMPLOYEES INCLUDE:
e ADMINISTRATIVE PERSONNEL, OR ANY EMPLOYEES WHO SUPERVISE ONE OR MORE
INDIVIDUAL EMPLOYEES AND MAY INCLUDE, BUT IS NOT LIMITED TO:
- DEANS, DIRECTORS, DEPARTMENT CHAIRS, COORDINATORS, UNIT HEADS, MANAGERS, AND
PRINCIPAL INVESTIGATORS.
e ALLFACULTY (INCLUDING ADJUNCT FACULTY) IF THE REPORT IS FROM A STUDENT OR IF THE
INCIDENT INVOLVES A STUDENT
e ALL STAFF, AND TEMPORARY EMPLOYEES WHO REGULARLY SUPERVISE ONE OR MORE
EMPLOYEES OR STUDENTS 4
e ALLEMPLOYEES IN THE FOLLOWING DEPARTMENTS OR ORGANIZATIONAL UNITS:
- OFFICE OF DIVERSITY, INCLUSION, AND EQUAL OPPORTUNITY
- OFFICE OF THE GENERAL COUNSEL - UNIVERSITY AUDIT & COMPLIANCE
- OFFICE FOR STUDENT RIGHTS AND RESPONSIBILITIES
e USF SYSTEM TITLE IX COORDINATOR, SENIOR DEPUTY TITLE IX COORDINATOR, DEPUTY TITLE IX
COORDINATORS & LIAISONS AND TITLE IX INVESTIGATORS
e ALL ATHLETIC DIRECTORS, ATHLETIC COACHES, ATHLETIC TRAINERS, AND EMPLOYEES IN
ATHLETICS COMPLIANCE
e RESIDENTIAL LIFE RESIDENT ASSISTANTS AND RESIDENT LIFE COORDINATORS
e GRADUATE ASSISTANTS, TEACHING ASSISTANTS, AND RESEARCH ASSISTANTS
e EMPLOYEES WHO ARE ADVISORS TO OFFICIALLY-RECOGNIZED STUDENT ORGANIZATIONS
e ACADEMIC ADVISORS, FACULTY ADVISORS, AND PROGRAM ADVISORS

The University Police Department (UPD)

IS REQUIRED TO PROMPTLY REPORT TO DIEO OR OSRR, AS APPROPRIATE, A COMPLAINT OF SEXUAL /
HARASSMENT, INCLUDING SEXUAL VIOLENCE, AT THE TIME A PERSON DIRECTLY FILES A COMPLAINT WITH
THE UPD AND AT THE CONCLUSION OF ANY UPD PROCESS.
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Notice of Nondiscrimination: Pursuant to Title IX, the University does not discriminate on the basis of sex in educational

programs or activities that it operates. Such protection extends to both employees and students. Any questions or inquiries
concerning Title IX, policies, procedures, or the application of Title IX at the University may be referred to the Title IX Coordinator,
Senior Deputy Title IX Coordinator, or to any of the University’s Deputy Title IX Coordinators. The most up-to-date information
regarding Title IX and other University resources are available on the Office of Diversity, Inclusion, and Equal Opportunity’s

UNIVERSITY OF
website at www.usf.edu/Diversity. When appropriate, the University will take steps to prevent the recurrence of harassment, v
including sexual violence, and to correct any discriminatory effects of harassment on the complainant and others. SOUTH FLORIDA




